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	Activity

	MRBU: Off
	Management Related: 
	SRBU: Off
	Supervisory Related: 
	CRBU: Off
	Confidential Related: 
	RFBU: Yes
	Rank and File: R10
	responsibilites: Off
	IMMEDIATE SUPERVISOR: Vacant
	SUPERVISOR'S CLASS: Land Water Use Program Manager I
	personnel analyst: SS 
	personnel date: 12/12/11
	PERCENT OF TIME: 30%
	activity: POSITION SUMMARYUnder general supervision of the Land Water Use Program Manager I, the Associate Land and Water Use Scientist is responsible for conducting scientific analyses, research, methodologies evaluation, and provide technical assistance in implementing some of the agricultural and urban components for the Water Conservation Act of 2009, Senate Bill X7-7.  Incumbent may be assigned lead responsibility for a specific project and perform a variety of tasks including some of the more responsible, varied, and complex assignments.  ESSENTIAL FUNCTIONSThis position requires the incumbent to provide technical assistance to the agricultural water management suppliers for agricultural water management planning and documenting and updating the online submittal reporting program.  Interpret and consistently apply federal and State laws, regulations, and local planning guidance.   Possess good oral, written communication, and presentation skills and have computer skills in GIS, spreadsheets, word processing.  Partnership and work cooperatively with federal, State, local agencies, stakeholders and the private sector.  Maintain regular, consistent, predictable attendance; and exercise good judgment.  The specific duties are as follows:Initiate, plan, guide, and provide technical expertise, and assistance in implementing and reviewing the Agricultural Water Management Plans (AWMP) as required by SBX7-7.  Conduct research, scientific investigations, and prepare methodologies pertaining to the Water Conservation Act of 2009, SBX7-7 program.  Provide technical assistance to local agricultural water agencies, statewide, for water management planning.  Work cooperatively with other State, federal, local agencies, stakeholders and private officials to analyze, and calculate documentation submitted for water management planning.  Review and compile Geographic Information System (GIS) database material from AWMP and the agricultural water use efficiency online submittal program and perform data analysis; write pertinent reports including participation in reporting to the legislature.
	classification: Associate Land and Water Use Scientist
	appointee: Vacant 
	dwr position number: 1830-3083-BCP
	sap personnel no: 
	sap position number: 50050915
	division: DSIWM/Water Use & Efficiency Branch
	mcr: 1
	percent 2: 30%20%15%5%
	activity2: Conduct statewide survey of agricultural and landscape irrigation systems and irrigation efficiencies.  Including performing on-site irrigation system evaluations, contacting local water agencies, cooperative extension and growers to gather data.  Evaluate the effectiveness and participate in the updating of agricultural Efficiency Water Management Practices (EWMP) and Demand Management Measures (DMM's).  Conduct workshops and provide technical assistance to local agencies in implementing EWMP's and DMM's.  Document files and prepare reports on EWMP and DMM compliance. Determine agricultural and urban loan eligibility requirements and compliance determination as required by Assembly Bill 1420 (AB 1420) and SBX7-7.  Prepare, execute, and manage agricultural grants and loans Agreements.  Write and manage contracts with the UC and CSU to participate in the water use studies.  Maintain working files and professional relationships with grantees to assist in the compliance of AB 1420 and SBX7-7.  Work closely with the AWMC, local and State agencies to assist in maintaining and updating the online submittal database, and incorporating changes in the guidebook for planning and filing AWMP for review and approval. Conduct peer review of scientific agricultural water use studies and assist in the the collection and analysis of the data.  Interpret, write, and respond to legislative bills and policies related to the program.  Research and conduct investigations to respond to the program and constituents concerns.  Provide assistance and guidance to to local water agencies in filing AWMP.  Write reports, letter, memorandum, and news articles.  Participate and attend program training, meeting, workshops, and presentations.  This will require driving a vehicle on public roadways or on uneven terrain.Perform special projects as assigned by the supervisor. SPECIAL REQUIREMENTSMust possess a valid California driver's license to attend meetings and participate in field work. May require some statewide overnight travel by air carriers.  On occasion, overtime may be required.  
	supervisor name: 
	employee name: 


